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Onsite activity
Work is progressing well at the project site, with 
strong momentum across our early works. Crews 
have established site offices, carried out vegetation 
management, and commenced earthworks. 

We’re delivering all activities in line with approved plans, 
with safety front of mind and a clear focus on minimising 
impacts to surrounding areas.

Over the coming weeks, we’ll continue to ramp up activity as 
equipment and materials arrive, and more workers come onsite to 
support earthworks for the main battery energy storage system.

Indicative 
timeline – 
Battery Project 
stage one

Main works begin early 2026

The batteries are expected to be 
delivered in September 2026

Targeted for 2027 Stage 1 operational by 2028

CONSTRUCTION COMMISSIONING OPERATIONAL



Our commitments
We want to be a good neighbour and for the Reeves Plains Battery project to have a positive impact on the 
region. That’s why we’ve made a series of commitments – we call these our social licence commitments. 

These commitments guide us to support and strengthen the region during construction and into the 
future. This includes:

•  establishing a $1.1 million Community Benefit Sharing Fund, to support community led 
projects and initiatives

•  investment in local content: $88 million during development and construction
(including $2.2 million for local steel) as well as $18 million during operations

•  growing First Nations participation in contracts, jobs and training, backed by a
$1.1 million First Nations Benefit Fund

•  delivering against our Supplier Engagement Plan and invest close to $3.9 million in 
contracts with First Nations businesses

•  prioritising suppliers with strong environmental credentials and

•  reporting our social value each year to track the total invested through the local region 
such as jobs, procurement, training, and community investment. 

We’ve published our social licence commitments, and 
we’ll keep sharing updates as the project progresses. 

Visit reevesplainsenergyhub.com.au/resources 
or scan the QR code

Neighbour Program update
We’ve launched our Neighbour Program for 
Stage 1 of the Battery project to share benefits 
with eligible households. The information sheet 
is available on the project website.

Visit  
alintaenergy.com.au/reevesplains  
or scan the QR code.

http://alintaenergy.com.au/reevesplains


0417 411 372 reevesplains@alintaenergy.com.au www.reevesplainsenergyhub.com.au

Stay in touch 
You can find more information on the project and register for updates on our website by scanning 
the QR code, or by getting in touch below.

Alinta Energy acknowledges the Kaurna people as the traditional custodians of the land on which the 
Reeves Plains Energy Hub is being developed.

Alinta Energy and Aboriginal Building & Civil 
Construction Academy join forces 

We’re proud to announce a new partnership with 
the South Australian Aboriginal Building & Civil 
Construction Academy (ABCCA), an organisation 
that creates meaningful career pathways for First 
Nations people. 

Through this partnership, we’ll offer up to five 
on-site roles for apprentices and trainees on the 
project, giving participants real experience in 
energy and construction. 

ABCCA works closely with Traditional Owners 
to ensure cultural heritage is respected and 
protected throughout the project. Together, we’re 
supporting skills development, growing local 
capability, and creating long-term opportunities in 
the community. 

“This partnership is certainly 
more than jobs – it’s about 
building careers and 
delivering lasting impact!” 
Project Manager, Ashley Derman

The ABCCA ‘academy model’ delivers:Building a strong partnership
1. 	�Vocational support underpinned by

connections to a range of additional
services in health and wellness.

2. 	�Supporting Aboriginal jobseekers
into stronger socio-economic
participation both individually, and
as a community.

3. 	�Placed based implementation
services.

4. Appropriate mentoring services.

5. 	�Improvement of the job seeking
experiences.

6. Efficiency.

7. A demand-driven service approach.


